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	Organisation
	Nominated by
	Organisation

	Jessica (Jess) Bruce
	Alzheimer Scotland 
	Marri Welsh

Director of Communications and Operations
	Alzheimer Scotland

	Jacquie Winning
	Forth Valley Sensory Centre
	Pat Reid
Chairman
	Forth Valley Sensory Centre

	Rhona Willder
	SIAA
	Suzanne Swinton
CEO
	SIAA

	David McColgan
	British Heart Foundation Scotland
	Kylie Barclay
Head of Policy and Public Affairs
	British Heart Foundation Scotland

	Dr Carole Kelly
	The Lines Between
	Ruth MacLennan 

Chief Executive
	Care4Carers

	Chris Grant
	AbilityNet
	Deirdre Aitken

CEO
	Highland Blindcraft and Sensory Services


Board member nominations 
Application support statements
Jessica (Jess) Bruce

Head of Communications

Alzheimer Scotland 

Application statement
I am applying to join the Board of the ALLIANCE because I am deeply committed to creating a Scotland in which people with lived experience have a strong voice, meaningful choice, and the opportunity to live with dignity and respect. My professional career has centred on amplifying marginalised voices, influencing change and attitudes at a national level, and strengthening the systems that support people to live well - values that strongly align with the ALLIANCE’s mission.

In my current role as Head of Communications and Campaigns at Alzheimer Scotland, I lead a multidisciplinary team responsible for strategic communications, policy‑influencing campaigns, digital transformation and public engagement. This strategic and operational leadership experience would enable me to contribute confidently to board governance, oversight, and long‑term planning.

Influencing change is a core part of my role. I have led multiple national, multichannel campaigns - including a recent petition that tripled its target within three months and was formally received by Ministers at the Scottish Parliament. Across my work, I focus on centring the voices of people with lived experience, using storytelling as a tool to shift public understanding and inform policy. This aligns directly with the ALLIANCE’s vision and its commitment to person‑centred, rights‑based approaches.

I also bring significant experience in innovation, digital strategy and organisational transformation. I recently oversaw a full website redesign project with a £200k budget, resulting in a 106% increase in engagement time and an 86% increase in donation value year‑on‑year. I am currently steering two brand refreshes for Alzheimer Scotland and Brain Health Scotland. These experiences demonstrate my ability to guide complex digital, branding and engagement programmes - relevant to the ALLIANCE’s interests in innovation, business development, and navigating the evolving digital landscape, including emerging opportunities and risks around AI.

Beyond my communications leadership, I have a strong grounding in charity operations, governance and risk. My freelance work as a Festival Coordinator included responsibility for grant management, reporting, and income development. I have also previously served as a board member for two smaller charities, where I gained hands‑on experience in good governance, compliance, financial scrutiny and strategic decision‑making in a community‑led context. My voluntary work as a mentor with MCR Pathways and as an Alzheimer Scotland Helpline volunteer reflects my personal commitment to supporting individuals and communities.

Across my career, I have worked to embed equality, diversity and inclusion, both in organisational practice and external campaigning. I have led initiatives to ensure that communications are inclusive, that people with lived experience are not just consulted but central to decision‑making, and that marginalised groups are meaningfully represented.

I believe I would bring to the ALLIANCE Board a blend of strategic leadership, policy‑influencing experience, digital innovation, governance awareness, and a deep personal commitment to a rights‑based, people‑centred approach. I would welcome the opportunity to contribute to shaping the ALLIANCE’s future direction and to help strengthen Scotland’s health and social care landscape for the long term.

Jacquie Winning

CEO

Forth Valley Sensory Centre
Application statement
I would like to put myself forward for the position of Trustee at the ALLIANCE Scotland. 
Having been connected to the organisation as CEO of a member charity for almost ten years, I have seen first‑hand the breadth, ambition, and impact of its work. The ALLIANCE Scotland’s commitment to strengthening the voice of people living with long‑term conditions, disabled people, and unpaid carers is something I deeply admire, and I would be privileged to contribute to its continued success.
I bring extensive leadership experience as the CEO of a sensory charity, where I work daily to champion inclusion, accessibility, and person‑centred support. 

My governance background includes co‑chairing the Board of the Scottish Council on Vision Impairment (SCOVI) for 2 years and supporting the creation of the Scottish Sensory Hub within the Alliance Scotland. I have also served as a trustee for A Quiet Revolution (AQR), a Humanist charity supporting people in financial hardship to access funeral and wedding ceremonies. I currently sit on the advisory group of Sculpture Placement Group (SPG) an arts‑based Community Interest Company in Glasgow, contributing to their strategic insight and creative problem‑solving.
My commitment to the ALLIANCE’s mission is also personal. I was a carer for a close family member who lived with severe disability and chronic pain for more than five years following a catastrophic stroke. That experience shaped my understanding of the challenges faced by individuals, families, and carers navigating complex systems, and living with long term health conditions. It strengthened my resolve to advocate for compassionate, equitable support.
I am a creative and practical thinker, with a strong solution‑focused approach and a wide network of connections across the third sector, health, social care, and the arts. I believe I can bring a fresh perspective, strategic clarity, and a collaborative spirit to the Board. Most importantly, I am committed to upholding the values of the ALLIANCE; fairness, equality and opportunity. I firmly agree with the aspiration for everyone in Scotland to have the right to live well with dignity and respect. I would like to contribute towards making this a reality by helping to advance the vital work of the ALLIANCE across Scotland. 
I would welcome the opportunity to serve as a Trustee and to contribute my experience, energy, and passion to the organisation’s future direction.

Rhona Willder
Deputy CEO

SIAA

Application statement
I've spent the last eighteen years working across Scotland's third sector in roles focussed on making sure that people whose voices are too often marginalised are heard - in services, in policy, and in the decisions that shape their lives. As Deputy CEO at the Scottish Independent Advocacy Alliance (SIAA), I lead policy development and support stakeholder engagement for a national membership organisation at the intersection of health, social care and human rights. My day-to-day work involves influencing change nationally - securing legislative amendments, ministerial commitments, and policy adoption - while remaining grounded in the voices of the people independent advocacy exists to serve.

Before SIAA, I worked at Inclusion Scotland, a Disabled People's Organisation, leading communications and coordinating participation events focussed on removing barriers for disabled people in political life. Earlier, I worked as a mental health support worker and served as a trustee at Zero Tolerance, a feminist organisation working to prevent violence against women. These experiences have given me a deep, practical understanding of the challenges facing the communities the ALLIANCE champions, and a strong commitment to ensuring their voices shape policy and services.

I feel genuinely grateful to have found my place in the independent advocacy part of the third sector. I've learned from our member organisations, including collective advocacy groups and citizen advocacy organisations, from colleagues and from trustees about what human rights means in practice. I have written extensively about how independent advocacy both builds relationships and addresses power imbalances. This combination is effective at creating accountability and harm prevention for people accessing health services and social care. Learning from the sector about human rights has shaped my leadership. I work to celebrate and champion the sector and the teams I support. I believe deeply that a thriving sector depends on a workforce that is well paid, well supported, and working in organisations that live their values.

The political, policy, and funding landscape feels precarious in ways that make the ALLIANCE's role - holding the centre, amplifying lived experience, building alliances across sectors - more important than ever. I would want to contribute to that at board level, bringing the human rights-based perspective I apply in my day job, and the policy knowledge I've developed across mental health, social care, neurodivergence and human rights over many years.

From our corner of the sector, I also see pressing challenges the ALLIANCE is well placed to help strategically address: the chronic third sector underfunding that directly undermines workforce pay and wellbeing; the absence of strategic and legal protection for collective voice; and (despite being a champion of digital) the growing challenge of navigating AI and big tech, which too often doesn't align with third sector values or the rights of the people we serve. These aren't abstract concerns, they're ones I work with daily, and I'd welcome the chance to think through them with a board that has both the reach and the relationships to help shape responses at scale.

David McColgan

Head of BHF Scotland

British Heart Foundation Scotland

Application statement

Throughout my career, I have built a body of work rooted in values based leadership, public service, and a deep commitment to improving the lives of people and communities across Scotland. As a first generation university graduate and long time third sector leader, my work and life experiences have shaped a strong sense of purpose, grounded in fairness, prevention, and the belief that health and wellbeing are collective responsibilities.

Over 15 years working across Scotland’s public, voluntary and health sectors, I have developed extensive experience in policy development, public affairs, systems change, and partnership working. My professional journey—from roles in the Scottish Government and Scottish Sports bodies to national leadership within British Heart Foundation Scotland—has enabled me to understand how change happens across complex systems, and how alliances, evidence, and compelling narratives can drive that change.

In my current role as Head of BHF Scotland, I serve as the organisation’s most senior leader in Scotland. I bring together diverse teams, represent the charity at the highest levels, and ensure our work is aligned to a clear mission centred on research, prevention, and community support. This role requires strategic thinking, collaborative leadership, and the ability to navigate relationships across government, communities, academia, and the wider third sector—all skills directly relevant to the ALLIANCE’s priorities.

My experience extends far beyond cardiovascular health. As Chair of NCD Alliance Scotland and Chair of ASH Scotland, I have led coalitions of national organisations to address some of Scotland’s biggest public health challenges, from tobacco to alcohol to HFSS products. These roles have strengthened my skills in governance, strategic oversight, consensus building and the stewardship of organisations rooted in social justice and prevention. I also bring board experience from SCVO Credit Union, Scouts Scotland, SALSC and RYA Scotland, giving me a well rounded understanding of non profit governance, financial responsibility, and safeguarding organisational integrity.

Alongside governance experience, I bring a strong track record of delivering policy impact. I have led national, multi award winning campaigns including Scotland’s Organ Donation Law reform, universal CPR training in schools, inclusion of heart disease in the Women’s Health Plan, and securing commitments through the Heart Disease Action Plan. These achievements demonstrate my ability to unite diverse partners behind shared outcomes, influence government thinking, and ensure policies reflect the real experiences of people they affect.

My life experience—working my way through the sector, benefiting from mentoring, and building a career through values and service—has instilled in me a deep commitment to supporting others, especially early career professionals. I believe strongly in developing people, sharing knowledge, and fostering environments where partnership and lived experience shape better outcomes.

How my skills and experience will benefit the ALLIANCE:

•
I bring extensive cross sector leadership experience across health, sport, government and the voluntary sector.

•
I offer a prevention focused and evidence driven approach, aligned with the ALLIANCE’s long standing mission to embed prevention and person centredness in the system.

•
My background in policy influence and strategic communications will support the ALLIANCE’s role in shaping national conversations and government priorities.

•
My experience in coalition building and partnership management will strengthen the ALLIANCE’s ability to convene, collaborate, and amplify lived experience.

•
My governance record ensures I bring robust oversight, constructive challenge, and a commitment to good governance.

•
Above all, my career is rooted in values, collaboration, equity and public service, which I believe aligns deeply with the ethos of the ALLIANCE.

I would be honoured to contribute my experience, leadership, and commitment to supporting the ALLIANCE’s vision of a fairer, healthier Scotland where people and communities are at the heart of decision making.

Dr Carole Kelly 

Senior Researcher 

The Lines Between
Application statement
I am very keen to apply to join the board at the ALLIANCE. In my role as senior researcher with a social research company, The Lines Between, I read many of the ALLIANCE's consultation responses and research reports. I align strongly to the values of the ALLIANCE, especially its desire for inclusion, accessibility and collaboration. As a result, I would like to use my professional and academic expertise to support the ALLIANCE.
Much of my career has been spent in research, development and delivery roles, working to improve outcomes for people who use health and social care services and their carers. I have championed the rights of children, young people and adults with care and health needs and their carers and have worked tirelessly over many years to support them. This has involved a range of relevant roles such as:
· Chief Executive and Founder of an Edinburgh based charity supporting transition into adulthood, Positive Realities

· Head of Carer Support at VOCAL Carers Centre managing various carer supports

· Carer Support Development Manager at Edinburgh Health and Social Care Partnership developing services and policies for carers

· Promotion of Rights Officer with the Care Inspectorate supporting the inclusion of people who use care services and their carers in regulatory activity

· Manager of Enquire, the National Advice Service on Additional Support Needs and Additional Support Needs Development Officer at Children in Scotland
My learning choices have supported this experience, and I have an undergraduate degree in social policy from the University of Edinburgh. At post-graduate level, I have an MSc in business information technology and a PhD in the relocation of older people into supported housing, both from Edinburgh Napier University.
I am skilled at working strategically, and in addition to my senior management experience in the third sector, I have served as a trustee on charity boards, including Edinburgh Voluntary Organisations’ Council, Edinburgh and Lothian Trust Fund and most recently as the first chairperson of Edinburgh Communities Climate Action Network. I was an expert advisor to ‘Mind the Craic’, an initiative that explored the lived experience of people living in Edinburgh about what keeps them well, happy and connected to their communities and served on the steering group of Leonard Cheshire’s citizenship academy to increase democratic participation of people with disabilities.

My work has given me a deep knowledge and understanding of issues facing people who use health and social care services and their carers. This is supplemented by my personal experience, both as someone with a long-term condition and as a carer. I believe strongly in rights based, trauma informed support that places people who use services at the centre of decision making. I feel the ALLIANCE similarly works to achieve such support for people across Scotland and I believe I would make a valuable contribution to the board and organisation. Having recently moved to Glasgow, I am now keen to take on a new challenge. In my spare time, I have two adult children I am very close too and enjoy being with. I also enjoy yoga, sewing, DJing, and am about to start learning golf through Scottish Golf’s ‘Get into Golf’ programme.

Chris Grant

Community Team Lead

AbilityNet

Application statement
In my current role as Community Relationship Team Leader at AbilityNet, I have developed a strong blend of leadership, partnership‑building and community‑focused skills that I believe align closely with the values and purpose of the ALLIANCE. My work is centred on empowering individuals, reducing digital exclusion and creating collaborative environments where people feel supported, heard and valued. These experiences position me well to contribute meaningfully to the ALLIANCE’s mission of strengthening person‑centred, community‑led health and social care.
I lead a team that supports disabled people, older adults and individuals with long‑term health conditions to access technology that enhances independence and wellbeing. This frontline experience has given me a deep understanding of the barriers people face, whether they relate to digital exclusion, accessibility, isolation or lack of confidence. I have seen first‑hand the life-changing impact that personalised support can make, and I am passionate about ensuring that services are designed inclusively and delivered with compassion.
Relationship building is central to my role. I work closely with local authorities, NHS organisations, charities, community centres, libraries and grassroots groups across the UK. This has strengthened my ability to collaborate across sectors, communicate with diverse stakeholders and bring people together around shared goals. I am particularly experienced in establishing partnerships that reduce duplication, increase reach, and embed support within communities in ways that are sustainable and responsive to local need.
Leadership and coordination are also key parts of my skillset. I manage volunteers and staff, oversee service delivery, and ensure our work meets quality standards while remaining flexible enough to adapt to emerging needs. I am comfortable navigating challenges, managing workloads, and using data and feedback to improve services. Most importantly, I foster an inclusive and supportive team culture where people feel motivated and valued.
Digital inclusion is an area of expertise that I can bring to the ALLIANCE. As services continue to shift online, ensuring fair and equal access is essential. I have experience developing digital upskilling initiatives, outreach strategies and accessible resources that help people participate fully in modern life. I believe this perspective would be valuable in shaping ALLIANCE projects that prioritise empowerment, participation and equity.
Personally, I am committed to fairness, collaboration, innovation and meaningful change, values I know the ALLIANCE shares. I bring empathy, professionalism and a solution‑focused mindset to everything I do. I take pride in creating environments where people feel listened to and supported, and I am motivated by opportunities to improve outcomes for communities and individuals.
I believe my combination of frontline experience, partnership development, leadership and a strong commitment to inclusive practice would enable me to make a positive contribution to the ALLIANCE. I am passionate about strengthening the voices of people and communities and would welcome the opportunity to bring my skills, experience and enthusiasm to your organisation.
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